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AO Qualification Support Application Form

Section 1
	Name of Awarding Organisation:
	

	Contact name:
	

	Contact email:
	

	Contact phone number:
	

	Postal address:
	

	Date:
	

	Section 2
	

	1
Proposed qualification title
	

	2
Is this a NVQ, competence or knowledge qualification?


Please state the qualification type.
	(Please √ as appropriate)
NVQ


Competence

Knowledge


	For NVQs please answer questions 3 to 6

	3
Clarification Code of the qualification(s) (Please see page 3 for clarification code).
	

	4
Is this qualification to be included in an apprenticeship:
	(Please √ as appropriate)
Yes

No 
Please be aware that the Apprenticeship Framework Online will be updated in February and September of each year.

	5
Please confirm that the latest NVQ structure, NVQ units and TQT supplied by CITB will be utilised.
	

	6
Is the Awarding Organisation a member of the Built Environment Awarding Body Forum (BEABF)?

If not, would the AO like to become a member of the BEABF?
	Please √ as appropriate).

Yes

No 
Yes

No 


	7
Following accreditation the AO is requested to email standards.qualification@citb.co.uk the qualification accreditation number and date of accreditation.
	

	If knowledge based qualification, please complete questions 8 to 16 and return with the relevant structure and units

	8
Rationale for the qualification(s)

To include as a minimum:

· Relationship to Sector Qualifications Strategy

· Demand
	

	9
Proposed target learner age group(s) with rationale(s):
	(Please √ as appropriate).


14 – 16 

17 – 18 

19+



	10
Employer consultation details.

Please give names of employers and a brief summary of consultation details.
	

	11A
Has this qualification been mapped to NOS?
	(Please √ as appropriate).
Yes

No 

	11B
If Yes, please list NOS:
	

	12
Other SSC/Partnership/Industry involvement

Please give names and a brief summary of involvement.
	

	13
Confirmation that similar units/qualifications have been considered
	

	14
Rationale for development of new units when similar units/qualifications have been considered
	

	15
Progression routes: qualifications and employment
	

	16
Proposed structure to include, as appropriate:
· Overview

· Qualification Structure
· Qualification content
· Proposed delivery/ assessment methods

· Pre-entry requirements

· Equality and diversity

· Legislation 
	


	Clarification codes for Qualifications

	A. Recognise personal growth

and engagement in learning
	A1. Recognise development of skills for life

	
	A2. Recognise development of knowledge and/or skills to operate independently and effectively in life, learning and work

	
	A3. Recognise development of personal skills and/or knowledge

	
	A4. Recognise development of employability

skills and knowledge

	B. Prepare for further learning or

training and/or develop

knowledge / skills in a subject

area
	B1. Prepare for further learning and/or training

	
	B2. Develop knowledge and/or skills in a subject area

	C. Prepare for employment
	C1. Prepare for employment in a broad

occupational area

	
	C2. Prepare for employment in a specific

occupational area

	D. Confirm occupational

competence and/or License to

Practice
	D1. Confirm competence in an occupational role

to the standards required

	
	D2. Confirm the ability to meet a ‘licence to

practice’ or other legal requirements made by the

relevant sector, professional or industry body

	E. Updating and Continuing

Professional Development

(CPD)
	E1. Update knowledge and/or skills relating to

legal, technical, process or best practice

changes/requirements

	
	E2. Develop knowledge and/or skills in order to

gain recognition at a higher level or in a different

role

	
	E3. Develop knowledge and/or skills relevant to a

particular specialisation within an occupation or

set of occupations




























































































3
v7

