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Hazard/Risk Assessment:-For Young Person Working in the offices Site 
	Project:
	Manchester Smart Motorway
	Risk Assessment No:
	tba
	Review Dates:
	 

	Operation/Task:
	Young Person on Work Experience
	Method Statement Title:
	N/A
	

	Location/Area:
	Project Office & Site  
	Method Statement No:
	N/A
	

	Item
	Activity
	Hazards/Risks

Identified
	Risk
Rating
	Control Measures
	Residual Risk
	Responsibility
	Monitoring
Responsibility

	
	
	
	S
	L
	RR
	
	S
	L
	RR
	
	

	1.1
	Working Hours
	Fatigue/loss of concentration Injury / Major Accident
	3
	4
	12
	Young Persons below the Minimum School Leaving Age (MSLA) are required to work within certain limitations as indicated below and these are to be adhered to reduce the risk of fatigue.

· Work up to 40 hours a week

· 30 minutes break after every 4.5hrs worked

Young Person working hours will be 8am to 5pm.  (Normal site hours are 8am to 6pm)

	3
	1
	3
	Young Person

	Young Person Supervisor


	1.2
	Physical Capability
	Manual Handling / Self Injury
	4
	4
	16
	Manual lifting operations need to be reviewed to ensure that young person does not lift any item which is beyond their capability. Not expected to lift or carry any heavy items.

	4
	1
	4
	Young Person

	Young Person Supervisor


	1.3

	Physical Capability

	Operating Plant, Machinery / Injury / Fatality

	5

	5

	25

	Young person on work experience MUST NOT operate any site Plant or Machinery and must keep well clear of any operating machinery.

	2

	2

	4

	Young Person

	Young Person Supervisor


	1.4

	Physical Capability

	Surveying operations / Injury / Major Accident

	3

	4

	12

	Young person may observe surveying operations, but must be supervised at all times. A briefing will be given on the dangers of moving about site whilst surveying.
.

	3

	1

	3

	Young Person

	Young Person Supervisor


	1.5

	Physical Capability

	Surveying Equipment / Injury / Major Accident

	3

	4

	12

	Is not expected to carry equipment beyond capability.

	3

	1

	3

	Young Person

	Young Person Supervisor


	1.6
	Physical Capability

	Office Computers or other Office Equipment/ Self Injury
	3
	3
	9
	Briefed  on time  spent  at a computer  & correct seating posture.

	3
	1
	3
	Young Person

	Young Person Supervisor


	1.7

	Psychological Capacity

	Exposed    to    accident    or  violence on site / Breakdown

	3

	4

	12

	Young person supervisor to remove young person immediately in the event that an accident or any violence occurs.

	3

	1

	3

	Young Person

	Young Person Supervisor


	1.8

	General Working

	Injury whilst in Site Offices / Self Injury

	2

	4

	8

	Young person MUST be supervised whilst in office area by working near to Young Person Supervisor.

	2

	1

	2

	Young Person

	Young Person Supervisor


	1.9

	General Working

	Injury   during   "works" site visit / Major Accident or Fatality

	4

	4

	16

	Young person MUST be supervised at all times while on site and must be briefed on the dangers of moving around the site.  Supervisor to closely monitor the young person.


	4

	1

	4

	Young Person

	Young Person Supervisor


	2.0

	General Working

	Trips / Falls - Severe Injury

	4

	4

	16

	Young person MUST be supervised at all times while on site and must be briefed on the dangers of moving around the site.  Supervisor to closely monitor the young person.

	4

	1

	4

	Young Person

	Young Person Supervisor


	2.1

	General Working

	In-correctly   fitting   PPE   /Major Accident

	3

	4

	12

	Young person to be instructed on correct use and fitting of all PPE.  Supervisor to check PPE prior to site visit.

	3

	1

	3

	Young Person

	Young Person Supervisor


	2.2

	General Working

	General Site Safety Awareness


	3

	4

	12

	Young person to be instructed on site safety awareness and fully inducted prior to first site visit.

	3

	1

	3

	Young Person

	Young Person Supervisor


	2.3

	General Working

	Excessive Noise /Occupational Deafness

	4

	4

	16

	Young person must not be permitted on "works" site visits where Noise Levels will exceed the Min. Working level when ear defenders are advised to be worn - 80 Decibels- . However, work may continue elsewhere or inside the site office.

	4

	1

	4

	Young Person

	Young Person Supervisor


	2.4

	General Working

	Drugs & Alcohol /Self Injury / Fatality

	4

	4

	16

	Young person to fully understand "Zero" tolerance of the use of D & A on site. To be made fully aware of consequences and dangers of the use of D & A on site. Will be subject to BBCEL D & A induction test and indeed any random testing.

	2

	2

	4

	Young Person

	Young Person Supervisor


	2.5

	General Working

	Adverse      and     inclement weather conditions /Self Injury / Fatality

	4

	3

	12

	Young person must not be permitted on "works" site visits in the event of adverse or inclement weather conditions however may continue to work inside the site office area.

	4

	1

	4

	Young Person

	Young Person Supervisor



	KEY:
	S = Severity Rating
	L = Likelihood of Occurrence
	
	RR = Risk Rating
	
	

	
	1.
Negligible
	1.
Improbable
	Severity
	5
	5
	10
	15
	20
	25
	
	R
	Unacceptable risk, plan out or add further controls

	
	2.
Minor Injury
	2.
Remote 1 – 10%
	
	4
	4
	8
	12
	16
	20
	
	O
	Acceptable only if no other method viable and with high level controls in place

	
	3.
Major Injury (RIDDOR)
	3.
Possible 10 – 50%
	
	3
	3
	6
	9
	12
	15
	
	Y
	Acceptable with suitable controls

	
	4.
Fatality
	4.
Probable 50 – 90%
	
	2
	2
	4
	6
	8
	10
	
	G
	Acceptable, no further action required

	
	5.
Multiple Fatality
	5.
Almost certain 90%+
	
	1
	1
	2
	3
	4
	5
	
	

	
	
	
	
	
	1
	2
	3
	4
	5
	
	

	
	
	
	
	Likelihood
	
	


	RA Prepared by Engineer (Name):
	R T Jones
	
	Signature:
	
	
	Date:
	16-7-15

	RA Prepared/Approved by Supervisor (Name):
	
	
	Signature:
	
	
	Date:
	

	RA Approved by Team Leader/MSR (Name):
	
	
	Signature:
	
	
	Date:
	


+MANAGEMENT OF HEALTH AND SAFETY AT WORK REGULATIONS 1999 (MHSWR’99): Regulation 19 – Protection of Young Persons.

The following states Regulation 19 of MHSWR’99 and must be read and taken into consideration by the person preparing the risk assessment:

(1) Every employer shall ensure that young persons employed by him are protected at work from any risks to their health or safety which are a consequence of their lack of experience, or absence of awareness of existing or potential risks or the fact young persons have not yet fully matured.

(2) Subject to paragraph (3), no employer shall employ a young person for work –

(a) which is beyond his physical or psychological capacity;

(b) involving harmful exposure to agents which are toxic or carcinogenic, cause heritable genetic damage or harm to the unborn child or which in any other way chronically affect human health;

(c) involving harmful exposure to radiation;

(d) involving the risk of accidents which it may reasonably be assumed cannot be recognised or avoided by young persons owing to their insufficient attention to safety or lack of experience or training; or

(e) in which there is a risk to health from:

(i) extreme cold or heat;

(ii) noise; or

(iii) vibration,

and in determining whether work will involve harm or risks for the purposes of this paragraph, regard shall be had to the results of the assessment.

(3) Nothing in paragraph (2) shall prevent the employment of a young person who is no longer a child for work – 

(a) where it is necessary for his training;

(b) where the young person will be supervised by a competent person; and

(c) where any risk will be reduced to the lowest level that is reasonably practicable.

(4) The provisions contained in this regulation are without prejudice to – 

(a) the provisions contained elsewhere in these Regulation; and

(b) any prohibition or restriction, arising otherwise than by this regulation, on the employment of any person.
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