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Think Differently Project

Step one: Present at regional
CITB meetings, local employer
forums, local authority forums
etc. and to major employers
who have supply chain

Step two: Autism &
Asperger’'s Awareness
Workshops. Delegates who
can influence recruitment
decisions by supporting
candidates who may not be
seen via usual routes to
employment

Step three: Work Trials.

Support employers &
candidates with learning
difficulties, to complete work

trials. Additional support from

referral agencies.

Step four: Employment
offer. Some candidates to be
offered employment.
Continuing support from
referral agency specialists.



Definition of Disability

O You are disabled under the Equality Act 2010 if you have a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to
do normal daily activities.

O Useful links:
O http://www.c dlbserwces org uk/definitions-disability

-the-law/the-legal-definiti

on- of-dlsablllty

O https://en.wikipedia.org/wiki/Disabilit



https://nam01.safelinks.protection.outlook.com/?url=http://www.dibservices.org.uk/definitions-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142074806&sdata=C2I+fh2KcVvcBvllJoknDaEgXpZFIPaNXZnTY31NdQU=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://www.jisc.ac.uk/guides/equality-disability-and-the-law/the-legal-definition-of-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142084811&sdata=+1e6j5NpNzRTxvwpyx7rLYqkeTLauW9FEEt2GkJe350=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://www.jisc.ac.uk/guides/equality-disability-and-the-law/the-legal-definition-of-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142084811&sdata=+1e6j5NpNzRTxvwpyx7rLYqkeTLauW9FEEt2GkJe350=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://en.wikipedia.org/wiki/Disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142094816&sdata=iyfZ4pZC9yMfhLg4c8uzbgdyp1O82IbqgAnt0rCQIc8=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.dibservices.org.uk/definitions-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142074806&sdata=C2I+fh2KcVvcBvllJoknDaEgXpZFIPaNXZnTY31NdQU=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://www.jisc.ac.uk/guides/equality-disability-and-the-law/the-legal-definition-of-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142084811&sdata=+1e6j5NpNzRTxvwpyx7rLYqkeTLauW9FEEt2GkJe350=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://www.jisc.ac.uk/guides/equality-disability-and-the-law/the-legal-definition-of-disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142084811&sdata=+1e6j5NpNzRTxvwpyx7rLYqkeTLauW9FEEt2GkJe350=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=https://en.wikipedia.org/wiki/Disability&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142094816&sdata=iyfZ4pZC9yMfhLg4c8uzbgdyp1O82IbqgAnt0rCQIc8=&reserved=0
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Disability
Forum

Building
disability-smart
organisations

mployees

Typical Employee Profile for company with 1480

One in three of the UK

Only 25% of disabled people
actually consider themselves to

17% of disabled people were
born with their disability

be ‘disabled’

123 .
disabled 1in4
employees disabled
would people said
consider 84 disabled employees they have
themselves were born with their experience
‘disabled’ disability unfair
treatment,
123 disabled employees bullying or
have experience of negative harassment
treatment at work at work
148 employees may have
dyslexia
261 disabled
employees may 10% of the
:ns:yehrg\;/) éoyees have at least three V\ UK °h as
caring impairments dyslexia
responsibilities

a\

adult population have an
10% of the disabled adults in the impairment
UK have a mental health condition
493 of your
employees
) may have a
148 disabled disability or
6% of employees impairment
disabled may have a mental
adults in health condition
the UK
.have. visual 30 disabled employees
impairment have visual impairments
30 disabled employees may
have hearing impairments
6% of
disabled
adults in 770 e_mploygeskmay 257
the UK experience backor /" icapeq
have a eck problems employees
hearing may have
impairment limited
mobility
o .
52% of adults report a 52% of dlsableq people
s the UK population have
musculoskeletal condition U :
a mobility impairment

1in 9 employees are carers

53% of disabled people have
reported that they have at
least three impairments
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https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
https://nam01.safelinks.protection.outlook.com/?url=http://www.acas.org.uk/index.aspx?articleid=6676&data=02%7C01%7C%7Ca4fa8fde7d7e4d89c42308d6debd5827%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C636941302142124843&sdata=BNgDF3cdxmAqeM1V9IQzbkkTsIpEHCr0VXhLHDGfnCY=&reserved=0
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disabilities

O A person with a learning difficulty may be described as having specific problems
processing certain forms of information.

O Unlike a learning disability, a learning difficulty does not affect general intelligence (IQ).
An individual may often have more than one specific learning difficulty (for example,

dyslexia and dyspraxia are often encountered together), and other conditions may also
be experienced alongside each other.

The difference between a learning difficulty and learning disability

Distinguishing between learning difficulties and learning disabilities is quite a complex
issue.

As described above, a learning difficulty does not affect general intelligence, whereas a
learning disability is linked to an overall cognitive impairment.

O Some examples of specific learning difficulties are:
O dyspraxia

O dyslexia

O attention deficit hyperactivity disorder (ADHD).



Types of Learning difficulties

Five of the most common learning difficulties in classrooms today

* Dyslexia. Dyslexia is perhaps the best known of learning difficulties

* ADHD. Attention Deficit/Hyperactivity Disorder has affected more than 6.4 million children at some
point

* Dyscalculia

* Dysgraphia

*  Processing Deficits



Paddy Stanley & Associates



Valuing People: A New Strategy for
Learning Disability for the 21st Centur

O Many people with learning disabilities also have physical and/or sensory impairments.
The definition covers adults with autism who also have learning disabilities, but not
those with a higher level autistic spectrum disorder who may be of average or even
above average intelligence - such as some people with Asperger’'s Syndrome.



employment

People with a learning disability are far less
likely to have a job than the general
population.

d 74% of people aged 16 to 64 in the general population in
England are in paid work (ONS 2016b).

1 6% of adults with a learning disability known to their local
authority in England are in paid work (HSCIC 2015)

d 17% of all adults with a learning disability in England are in
paid work (Emerson and Hatton 2008)

3 47% of people aged 16 to 64 with any type of disability in
Great Britain are in paid work (ONS 2016a)



Learning disabilities

Mencap definition:

O A learning disability is a reduced intellectual ability and difficulty with everyday

activities - for example household tasks, socialising or managing money - which
affects someone for their whole life.

O People with a learning disability tend to take longer to learn and may need support to

develop new skills, understand complicated information and interact with other
people.

https://www.mencap.org.uk/learning-disability-explained/what-learning-disability



https://www.mencap.org.uk/learning-disability-explained/what-learning-disability
https://www.mencap.org.uk/learning-disability-explained/what-learning-disability
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What Is reasonable and
how can employers support

individuals’ needs in the
workplace?

Paddy Stanley & Associates

o ‘Reasonable’ =

o Most adjustments
Involve no costs to
the employer

o Access to Work
support £1000+
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O https://www.youtube.com/watch?v=2eAN-_5yK9c



https://www.youtube.com/watch?v=2eAN-_5yK9c
https://www.youtube.com/watch?v=2eAN-_5yK9c

O https://disabilityconfident.dwp.gov.uk/register-2/



https://disabilityconfident.dwp.gov.uk/register-2/
https://disabilityconfident.dwp.gov.uk/register-2/

Becoming Disability Confident

1. Disability Confident Committed

o includes offering work trial

2. Disability Confident Employer
o Self-assessment against set standard.

o Once completed Disability confident employer for two years

3. Disability Confident Leader

o have your self-assessment validated by someone outside of your business (not including DWP
employees in jobcentres)

o show what you have done as a Disability Confident Leader



everyone!

Please For the customer that may need time For passengers who may wish t
wait to find | have discreetly advise a staff memb:
: a seat in priority seating before the - a medical condition; helping to
until seatedJ driver pulls away. This is very helpful epllepsy' | make _
for customers with hidden them f_eel more confident when
Pushchair Wisigkilikess helpful for customers  Please FéRBRIsEgwithout audio and vis
't b who call out announceme_nts, this card is rea
Call 10E have extra special requirements helpful for blind or visually impe
folded. such as a pushchair with oxygen my stop. | customers to be advised of theil
’ or_other medica! equipment being stop.
Priority Eszloer?\frsls particularly helpful for  The reverse of the card can
: display nhame and emergenc
seating with hidden disabilities. This has conptacyt number. optiong,, Y
required. ) helpedto this can offer assurance and . Gy
advise the driver, although some provide confidence that, if ' g
CUStomerS . needed’ Someone they know For assistance/in emergency:
have also advised fellow travellers byecan be called Y )

using I | | i i ||



Disability Quiz

O Q1. How many people (out of 5) in the UK population has a disability?
O Q2. What percentage of disabilities are non-visible?
O Q3. What connects Robin Williams and Anne Hegerty?

O Q4. What does the latest research state is the number of people with a learning
disability is in paid employment?



Disability Quiz

O Q1. How many people (out of 5) in the UK population has a disability?
Answer: 1in5

O Q2. What percentage of disabilities are non-visible?

Answer: more than 90%

O Q3.What connects Robin Williams and Anne Hegerty?

Answer: They both have Aspergers

O Q4. What does the latest research state is the number of people with a learning
disability is in paid employment?

Answer: 6% of adults with a learning disability known to their local authority in

England are in paid work



* The Think Differently project aims to support employers and candidates
across the UK.

- Employers wishing to offer work trials to selected candidates with
autism, Asperger’s or similar learning difficulties - Register your interest

by contacting; paddy@paddystanleyandassociates.com

- Candidates - Organisations wishing to put forward candidates for work
trials - Register your interest by contacting;

paddy@paddystanleyandassociates.com



mailto:paddy@paddystanleyandassociates.com
mailto:paddy@paddystanleyandassociates.com
mailto:paddy@paddystanleyandassociates.com
mailto:paddy@paddystanleyandassociates.com
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